
Periodically, UW-Extension takes steps to assure that our partners know 

and understand our policy of non-discrimination. This letter is to remind or   

notify you that the University of Wisconsin-Extension does not discriminate    

in the treatment of individuals, in the admission or access to its programs and   

activities, in the provision of services, or in employment. 

  

 Further, UW-Extension will not participate with organizations or in activi-

ties which discriminate on the basis of any of the legally prohibited categories 

of discrimination. Categories of prohibited discrimination include race, color, 

gender/sex, creed, disability, religion, national origin, ancestry, age, sexual   

orientation, pregnancy, marital or parental status, arrest or conviction record,   

or membership in the National Guard, state defense force or any other reserve 

component of the military service. 

  

 Consistent with the Americans With Disa-

bilities Act, persons who need materials in alter-

native format or other accommodations must 

write or call the UW-Extension contact person 

for the specific program or call the main tele-

phone number of the Kewaunee County Exten-

sion Office, 920-388-7141, at least ten (10) 

working days prior to the event. 

 

 Individuals who need TTY access may contact the Kewaunee County     

Extension Office by calling 920-388-7141 or by using the Wisconsin Telecom-

munications Relay System, 1-800-947-6644. 

 

 On behalf of Kewaunee County Extension and University of Wisconsin-

Extension, we want to thank you for collaborating with our faculty and staff   

in our many educational endeavors. We appreciate your support and working 

relationships as we provide educational programs designed to empower the 

diverse citizens of Kewaunee County. 

 

Sincerely, 

 

Aerica Bjurstrom   Jill Jorgensen 

Co-Department Head   Co-Department Head 

Agriculture Agent   4-H Youth Development Educator 

 

 

Renee Koenig    Claire Thompson 

Family Living Educator  Community Development Educator 

 

 

 

University of Wisconsin-Extension, Claire Thompson, Community Development Educator 

920-388-7136 * claire.thompson@ces.uwex.edu      

The Foghorn 

--- 

University of Wisconsin-Extension 

 

     A monthly publication for 

Kewaunee County residents.   

These programs are supported by 

your  tax dollars.  We look forward 

to  receiving your comments. Please 

call us at the phone numbers     

provided in the individual headers. 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

Local Government Issues, Challenges, and 

Strategies Teleconference Series 

 Hear experts discuss issues of current concern to local government       

officials in Wisconsin–from elections to broadband to road funding. There 

will be time for questions.  

 Assessing And Addressing Local Service Needs, Tuesday, December  

20, 2016 10:00 am – 11:30 am. The provision of mandated, emergency, 

critical infrastructure, social, and other services is a central role of local 

government. Learn how demographic trends will shape demand for non-

essential community services, as well as techniques local officials can use 

to better understand and plan for changing service needs. 

 Fire and EMS Planning Amid Changing Demographics, Tuesday,   

January 17, 2017 10:00 am – 11:30 am . Local fire protection and         

emergency medical services are critical community services that           

Wisconsin residents count on. However, changing conditions relating to 

customers and service providers will have a significant impact on how 

these services are provided and funded. Learn what changing demographics 

service delivery challenges are revealing about how communities will need 

to plan for, fund, and deliver these critical services. 

  These teleconferences are audio-only. You attend by telephone. Connection 

information and reference materials are sent one week before the presenta-

tion. 

 For more information about each teleconference, and to register, visit                  

http://kewaunee.uwex.edu/community-development 
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Legislative Days 
  Heads up! A planning group is forming to organize 

the eighth biennial Door/Kewaunee County Legislative 

Days, to be held in Madison in spring of 2017. The   

date is yet to be determined, so keep your eye on the 

Foghorn!  

  The purpose of Legislative Days is to educate state officials about Door and 

Kewaunee Counties, and to lobby for state action to help address local issues 

and concerns. This year’s events are building directly on the success of prior 

Legislative Days events, which brought the specific concerns of the community 

directly to elected representatives and influential government appointees.  A big 

win for our last event was the full funding for the Kewaunee Harbor project! A 

volunteer committee will be working to develop the 2017 legislative and state 

agency agenda with topics and issues that will be presented in Madison.  

  For more information please contact Claire Thompson at 920-388-7136 or 

by email: thompsoc@kewauneco.org.  Additional information about the Door/

Kewaunee County Legislative Days event can be found at https://

www.facebook.com/DKLegislativeDay. 

 The Kewaunee and Door County Extension offices are joining to conduct 

a survey of nonprofit organizations. The purpose of the survey is to measure the 

fiscal health of the nonprofit community and to identify needs for future educa-

tional workshops.  

 In November, nonprofit organizations received a hard-copy survey in the 

mail with the additional opportunity to fill one out on-line.  

 If your organization did not receive one, please contact Claire Thompson at 

(920) 388-7136.  

mailto:thompsoc@kewauneco.org
https://www.facebook.com/DKLegislativeDay
https://www.facebook.com/DKLegislativeDay
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Association for Home and Community Education 

Notes From The HCE Co-Presidents 

 As we wrote our last letter, 

we were getting ready to attend 

the WAHCE State Conference in 

Eau Claire, and promised we 

would have a summary in this 

letter.  76 Trombones Leading 

HCE was the theme this year.  

We attended the business 

meeting, and brought back 

information we will need for 

having a successful 2017.  We 

also attended some very 

interesting sessions, which are 

written about in articles by our 

members on this page. Another 

important part of the conference 

is the opportunity spend time 

with acquaintances from all over 

the state and share personal 

experiences with them on HCE 

matters. Mark your calendar for 

Sept. 11, 12, & 13 for the next 

state conference which will be 

held in Wisconsin Dells.  Plan 

now to attend, you won’t want to 

miss this opportunity! 

 Congratulations…….WE 

WON the 2016 On the Move 

and in the Grove Competition!  
We had almost 20,000 points!  

The next highest was around 

12,000 points.  We were well 

represented by our talented 

members in the Cultural Arts 

entries too! Our member Jan 

Zenner received a Medal of 

Honor for her painting. 

 On October 18, we had an 

excellent turn-out for the 

program by our former HCE 

member, Kate (Rabas) Meier, 

who now lives in Ohio.  We 

learned about her experiences 

with the Amish.  It certainly was 

an enjoyable educational 

evening! 

 October 25, was our Fall 

Association meeting beginning 

with a potluck, and ending with 

the installation of our new 

officers.  We were able to fill all 

of the positions.  We elected Co-

presidents elect Anita Schuller 

and Jan Tess; VP of Program, 

Betty Havlovitz; VP of Family 

and Community Life, Janis 

Schlies; and Treasurer, Barbara 

Piechocki. Congratulations and 

thank you for accepting the 

responsibility of these jobs. 

 It’s not too late to invite new 

people to join HCE.  We have 

several new members this year. 

Watch for your new program 

books, with the list of all of our 

members, coming out the end of 

the year or the beginning of next.  

Thank you to Kay Ratacjzak and 

Jan Tess for all of the time they 

contribute to produce the book.  

 Happy Holidays everyone! 
 

Respectfully submitted,                     

Co-Presidents Mari Fager & 

Judy Malcore , Kewaunee County 

HCE 

How to Age with Grace and    

Vigor 
Presenter: Kathy Metzenbauer,  

Juneau County 

 Doesn’t that sound like a goal 

we all want to achieve?  How do 

we do this?  A positive attitude is 

first and foremost.  Do productive 

things such as have hobbies, volun-

teer, play cards and games with 

friends, go to the theater, movies, 

sports events, travel. 

 We need to stimulate our brains 

through socialization, mental stimu-

lation, physical activity.  Exercise 

doesn’t just happen.  You have to 

make it happen.  Silver Sneakers 

and Strong Bones programs are 

good examples.  Even 15 minutes a 

day helps.  Wearing good shoes is 

important for your balance. 

  

 Eating a healthy diet is vital.  It 

is said 30-35% of cancer risk is re-

lated to our diet.  Green leafy vege-

tables, such as spinach and kale 

help with inflammation in the body.  

 Control portions.  Are you hun-

gry or just bored?  Drink more wa-

ter.  Eat good fat such as olive oil 

vs. bad fat.  Eat less sugar and salt, 

and more fruits and vegetables.  

Have a colorful plate.   

 Sleep is important for learning 

and memory.  Avoid caffeine and 

alcohol 3-4 hours before bed time.  

Try to get to bed the same time eve-

ry night. 

 Aging is inevitable, but a 

healthy lifestyle and positive atti-

tude about aging is the key to 

reaching your goal. 

Submitted by Charlotte Hackman 
  

Laugh....because it's Healthy 
One of the State Conference 

Programs was Laugh...because it is 

healthy. Given by Judi Olson, Cer-

tified Laughter Leader, Judi lead us 

through some of the laughter exer-

cises that you would have in a 

Laughter Club. 

Laughter clubs and Laughter 

yoga are the latest crazes sweeping 

the world. It has been widely cov-

ered by media CNN, BBC. Laugh-

ter reduces the stress hormones 

(cortisol). Laughter increases posi-

tive feelings (endorphins). 

Kids get it: they can laugh 300-

400 times per day. Adults maybe 

15 times a day. 

Laughter Clubs combine laugh-

ter exercises with deep breathing 

delivering more oxygen to the body 

and brain, which can help one feel 

more energetic, healthy and alive. 

Laughter Club members participate 

in simple breathing techniques, fun 

laughter exercises, eye contact and 

childlike playfulness to elicit laugh-

ter, without relying on humor or 

jokes. The health benefits of laugh-

ter are based on scientific evidence 

that the body cannot tell the differ-

ence between fake and real laugh-

ter.  

 Laughter clubs are being estab-

lished in companies, health centers, 

fitness clubs, yoga studios, hospi-

tals and senior centers, schools and 

universities around the world. 

Four reasons to Laugh: 

 Laughter is a stress buster, and 

it strengthens the immune sys-

tem.    

 Laughter increases the levels of 

endorphins, the body's natural 

pain killers. 

 Laughter makes us more crea-

tive and imaginative. 

 It just feels good to laugh! 

Now I do remember growing 

up hearing Laughter is the best 

Medicine! 

"A day without Laughter is a 

day waste." Charlie Chaplin 

Submitted by: Janice Gilbertson 
  

Conference Programs 

Keeping Your Brain Fit as 

You Age 
Class by Nancy Schultz, Family 

Living Educator 

 There are things we can do to 

keep our brain and body healthy as 

we age.  Adults who are keeping 

active are less likely to develop 

some chronic disease, compared to 

those who do nothing.  Keeping 

active physically helps prevent loss 

of bone density, maintains balance 

and helps prevent heart disease, 

stroke, diabetes and some cancers. 

 There are two health factors that 

matter: diabetes and smoking. 

Get into an exercise program; stay 

social.  You can have fun, keep 

healthy and build a support net-

work. 

 There are endless ways to be 

active:  walking, biking, gardening, 

dancing, playing ball, skiing, skat-

ing, swimming, pool exercise.      

Do what you like best and add some 

variety. 

 Keeping the brain working will 

keep your mind fit.  Play some 

games, do projects, read, take some 

classes.  There are different parts of 

the brain that need to be exercised:  

these are memory, problem solving, 

concentration, visual and language. 

We also have to eat healthy, like 

getting a variety of vitamins in our 

diet such as vitamins C, E, B12, 

Foliate, beta carotene, vitamin A 

and some Omega 3 fatty acids.  

Getting our vitamins in a diet of 

fresh fruits and vegetables, fish, 

whole grains and no-fat dairy prod-

ucts is best. 

 Get your antioxidants, these 

vitamins work to remove free radi-

cals from the body and help to 

nourish the brain. 

Submitted by Barbara Schroeder 
In Memoriam 

Our condolences to our HCE members 

who had family members pass away: 

 

Lucy Schlies, HCE Member  

Home and Community Education, Mari Fager & Judy Malcore, 920-388-2841 or 920-412-3922 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

Choosing the Right Apple 
 Jerry Clark, Ag Agent from 

UW- Extension in Chippewa 

Falls, presented a session on 

Choosing the Right Apple. 

 Before we looked at specific 

apple varieties, we learned about 

the site selection (sunny, well 

drained), soil testing (check for 

PH, P, and K), nutrition princi-

ples (nutrients must come from 

the soil every year), and mineral 

nutrition if we want to grow ap-

ple trees.  Then he discussed the 

variety selection (palates vs pur-

pose, early vs late, red vs yellow), 

perennial fruit (buds one year; 

fruit the following year), fruit sets 

(pollination with compatible pol-

len), rootstocks (controls size of 

trees), and pests (coddling moth, 

apple maggot, plum curculio, 

scab).  What a wealth of infor-

mation he was! 

 Finally, we gained infor-

mation about approximately 20 

apple varieties as to when they 

ripen, taste, use, and storage:  

Lodi, Red free, Zestar, Paula 

Reds, Gala, Sweet Tango (which 

is a club apple which means we 

can’t get it at all orchards or 

stores), Wealthy, Wolf River, 

McIntosh, Pazazz, Cortland, 

Honeycrisp, Empire, Haralson, 

Connell Red, Red Delicious,   

Jonathan, Jonagold, Chestnut 

Crabapple, etc. 

 Throughout the session indi-

viduals asked questions about the 

different aspects of producing/

eating apples. 

Submitted by Kay Ratajczak 

Upcoming Events 

Tuesday, January 10 at 1:00PM Executive Board 

 Meeting at Kewaunee County Administration Center 
 

Snowshoeing—Call Robin Nelson at 255-1357 for dates and times. 



https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 
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Why Ageism Makes Us Sick  
In many ways, ageism is similar to other 

forms of discrimination.  Images, language and 

widely-held expectations communicate and 

reinforce negative stereotypes about a large, 

diverse group of people. 

 “How many times have you heard your 

parents say, ‘Oh gosh, I’m having a senior 

moment,’” Betsy Abramson asks students at 

an event organized by the University of 

Wisconsin–Madison School of Nursing’s 

Center for Aging Research and Education. 

 “It’s not a senior moment,” says 

Abramson, the Executive Director of 

the Wisconsin Institute for Healthy 

Aging.  “Haven’t any of you forgotten your 

keys or your cell phone or where you left your 

backpack?  So why do we attribute a minor 

lapse in memory as being due to our age?” 

 Ageism is unique in that it takes root when 

people are young and don’t identify strongly 

with older adults. 

 “Unlike race and gender stereotypes, we 

acquire age stereotypes before they can apply 

to us,” explains Abramson.  “By the time we 

do reach older age and the stereotypes become 

more self-relevant, we’ve already internalized 

them.”  When that happens, many people “lack 

the defenses to ward off the impact of those 

negative stereotypes and self-perceptions.”

  

 Ageism often makes people reluctant to be 

“out” about their age, which creates a vicious 

cycle. 

 If everyone is silent or lies about their age, 

“no wonder younger people don’t think they 

know anyone who’s older and active,” says 

Abramson.  “Don’t ask, don’t tell didn’t work 

well for gay people.  I don’t think it works 

well for older people.”  

 The impact of ageism goes beyond 

societal expectations and self-image.  It can, 

quite literally, make you sick. 

 At the Wisconsin Institute for Healthy 

Aging, Abramson and her colleagues develop 

and offer evidence-based programs that 

promote healthy aging, including the “Living 

Well” chronic disease self-management and 

“Stepping On” falls prevention workshops. 

  “People who think health problems are 

inevitable as they age are less likely to engage 

in preventative behaviors,” says 

Abramson.  Older adults “who think arthritis, 

difficulty sleeping and heart disease are all 

normal aging stuff are less likely to see a 

physician.  They’re less likely to get blood 

pressure screenings, to get flu shots, to wear 

their seatbelts, or to engage in any exercise.” 

 “Not surprisingly,” continues Abramson, 

“these negative perceptions about aging 

become self-fulfilling.  These older adults do 

have higher levels of arthritis, hearing loss and 

heart disease than those who attribute 

disabilities to other causes,” rather than just 

aging. 

 Research by Becca Levy, PhD, Professor 

of Epidemiology and Psychology at the Yale 

School of Public Health, documents how age 

stereotypes affect older adult health.  Positive 

attitudes towards aging are associated with 

higher recovery rates from severe disability, 

improved memory and cognitive function, and 

lower risk of cardiovascular events. 

 Remarkably, attitudes towards aging affect 

longevity more than blood pressure, 

cholesterol, body mass index, exercise or 

smoking. 

 “Those with positive attitudes towards 

aging increase their longevity by seven and a 

half years,” says Abramson.  “Imagine if there 

was a virus that shortened everyone’s life by 

seven and a half years.  Wouldn’t we be doing 

all that we could to stop it?  Wouldn’t NIH be 

pouring money into solving it?” 

 Paying attention to the language used to 

describe aging and older adults is a good first 

step. 

 “Try to catch yourself, every time you 

describe an older adult and use the words 

‘still’ or ‘but’ or ‘despite,’” Abramson 

suggests.  “As in, ‘My 83 year-old 

mother still drives,’ or  ‘My uncle is 91 but 

he’s got all his marbles,’ or ‘Though she’s 85, 

she’s really active.’” 

 “If you’re using that kind of language, 

you’re saying that the older adult who is 

driving, mentally sharp or active is an 

exception,” she adds.  “You’re saying that the 

typical older adult is not any of those things.” 

 In addition to avoiding ageist language, 

“It’s really important to be honest about your 

age,” says Abramson. “It’s important to have 

friends in all generations. Like having friends 

from different cultures, it helps you get a 

richer perspective. It helps you realize that 

ageism is bad for everyone’s health, from 

older adults to little kids.” 

–Diane Farsetta, University of Wisconsin-

Madison School of Nursing 

Supporting Children     

While Parenting Apart 

 

Are you co-parenting after a di-

vorce or separation? Check out 

UW-Extension’s eParenting for 

digital resources.      

http://fyi.uwex.edu/eparenting/

category/coparenting/  

Prepare Your Children to Stay 

Home Alone –  

Free Online Video Training 

http://fyi.uwex.edu/homealone/ 

Be Active Adults: 10 Tips to Help Adults Include Physical Activity into their Lifestyle 

Being physically active is important for your health. Adults who are 

physically active are less likely to develop some chronic diseases than 

adults who are inactive. Physical activity is any form of exercise or 

movement of the body that uses energy. People of all ages, shapes, siz-

es, and abilities can benefit from a physically active lifestyle.  

  

1. Start activities slowly and build up over time If you are just start-

ing physical activity, build up slowly. This will help to prevent injury. 

After a few weeks, increase how often and how long you are active.  

2. Get your heart pumping For health benefits, do at least 2½ hours 

each week of physical activity that requires moderate effort. A few ex-

amples include brisk walking, biking, swimming, and skating. Spread 

activities over the week, but do them at least 10 minutes at a time.  

3. Strength-train for healthy muscles and bones Do strengthening 

activities twice a week. Activities that build strength include lifting 

weights, doing push-ups and sit-ups, working with resistance bands, or 

heavy gardening.  

4. Make active choices throughout the day Every little bit of activity 

can add up and doing something is better than nothing. Take the stairs 

instead of the elevator, go for a 10-minute walk on your lunch break, or 

park further away from work and walk.  

5. Be active your way Mix it up — there are endless ways to be active. 

They include walking, biking, dancing, martial arts, gardening, and 

playing ball. Try out different activities to see what you like best and to 

add variety.  

6. Use the buddy system Activities with friends or family are more 

enjoyable than doing them alone. Join a walking group, attend fitness 

classes at a gym, or play with the kids outside. Build a support network 

— your buddies will encourage you to keep being active.  

7. Set goals and track your progress Plan your physical activity ahead 

of time and keep records. It’s a great way to meet your goals. Track 

your physical activities with the SuperTracker*. Use the My Jour-

nal feature to record what you enjoyed so you can build a plan that is 

right for you.  

8. Add on to your active time Once you get used to regular physical 

activity, try to increase your weekly active time. The more time you 

spend being physically active, the more health benefits you will re-

ceive.  

9. Increase your effort Add more intense activities once you have been 

moderately active for a while. You can do this by turning a brisk walk 

into a jog, swimming or biking faster, playing soccer, and participating 

in aerobic dance.  

10. Have fun! Physical activity shouldn’t be a chore. It can help you 

feel better about yourself and the way you live your life. Choose activi-

ties that you enjoy and that fit your lifestyle. 

  

*Find the SuperTracker at https://www.supertracker.usda.gov 

  

Visit www.ChooseMyPlate.gov for more information. 

 Center for Nutrition Policy and Promotion 

University Of Wisconsin-Extension, Renee Koenig, Family Living Educator 

920-388-7137 *  renee.koenig@ces.uwex.edu 

https://wihealthyaging.org/
https://wihealthyaging.org/
https://publichealth.yale.edu/people/becca_levy-2.profile
http://fyi.uwex.edu/eparenting/category/coparenting/
http://fyi.uwex.edu/eparenting/category/coparenting/
http://fyi.uwex.edu/homealone/
http://www.supertracker.usda.gov/
https://www.supertracker.usda.gov/JournalPost.aspx
https://www.supertracker.usda.gov/JournalPost.aspx
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 Congratulations on being 

selected as a club officer! To help 

you in your officer role, officer 

training is coming up on December 

8, 2016 from 6:30-8:00pm at the 

new Exhibition Building at the 

Kewaunee County Fairgrounds. 

All club and youth committee 

officers (president, vice president, 

secretary and treasurer) are 

required to attend this training.  

 This is a great opportunity to 

learn more about your officer role 

and to share your knowledge with 

others. Even if you have been a 

club officer in the past, you are 

required to attend this training. If 

you are unable to attend, you will 

need to organize with your leader 

how you can make up what you 

missed. In addition, it is helpful for 

parents of club treasurers or 

younger officers to attend. If you 

have questions, please call Jill 

Jorgensen at (920)388-7185 or 

your club/project committee 

leader. 

Reminder: Club Officer Training is December 8th 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

 

 

 

 4-H Youth Development 

4-H Key Award Winners 

 Each fall, at the annual 4-H banquet, we take time to recognize the 

youth leaders, adult volunteer leaders, and community members that 

have made an impact on the 4-H program. 

 The prestigious Key Award is one of the highest recognitions a 4-H 

member can receive and honors a select group of 4-H participants from 

throughout the state. The members receiving this award demonstrate 

consistent growth in their 4-H involvement, develop and apply their 

leadership skills, and actively participate in multiple facets of the 4-H 

program. 

 Kayla Bosman, Luxemburg and Torie Benzshawel, Casco are the 

2016 Kewaunee County recipients of the Wisconsin 4-H Key Award. 

 According to Jill Jorgensen, Kewaunee County 4-H Youth 

Development Educator, this year’s winners exemplify the goals and 

values of the Wisconsin 4-H program. Both Kayla and Torie have been 

involved in 4-H since they were in elementary school. Throughout the 

years, Bosman and Benzshawel have been actively involved in 4-H 

through their clubs, county projects, county committees, camp, the 4-H 

Teen Board, Legislative Day, and 4-H trip programs. These youth have 

stood out not only in 4-H, but also in their communities as youth 

leaders and volunteers. Torie and Kayla both commented on the impact 

that 4-H had on shaping their leadership and life skills to become the 

individuals that they are today. Torie stated, “Through 4-H I’ve gained 

more communication skills and confidence that I ever imagined.” Kayla 

noted, “[4-H] helped me become me. It showed me that I can do 

amazing things and my voice matters to the world.”  

 Additionally, both recipients noted that they are applying what they 

learned through their 4-H experience to their future goals and plans. 

Kayla is currently attending an engineering program through Northwest 

Wisconsin Technical College and University of Wisconsin-Stout. This 

spring, Torie will be attending Northeast Wisconsin Technical College 

and majoring in nursing. 

 Key Award recipients are high school students with at least three 

years of experience in 4-H and one year as a youth leader. The 

Wisconsin Farm Bureau and Rural Mutual Insurance Company sponsor 

the Wisconsin 4-H Key Award program. They have sponsored these 

awards for over 25 years, helping 4-H to honor some of Wisconsin’s 

finest youth. 

 For more information about Kewaunee County 4-H contact Jill 

Jorgensen, Kewaunee County 4-H Youth Development Educator at 

jill.jorgensen@ces.uwex.edu or  at (920)388-7185. 

  

2016 Kewaunee County 4-H Banquet Award Winners 
Congratulations to the following 4-H Teens 

and Leaders on their 2016 4-H awards, present-

ed at the Leaders Banquet on October 22: 

 

New Teen Leader 

 Mackayla Debaker 

 Mary Jacobs 

 Tommy Jensen 

 Marie Prodell 

Outstanding Teen Award 

 Anthony Herzog 

 Matthew Nelson 

 Morgan Rabas 

 Kim VanDonsel 

Friend of 4-H Award 

 Vollrath—Dawn Legois 

 Lemens Hardware—Jim Lemens 

Outstanding 4-H Leader 

 Kim Jacobs 

 April LeGrace 

 Faith Schweiner 

Volunteer of the Year 

 Debra Ahrens 

Crowley Dairy Award 

 Mikayla Knorn—Bells of Luxemburg 

 Taylor Paye—Bells of Luxemburg 

Outstanding Club or Project Members 

 Mariana Sconzert—Bells of Luxemburg 

 Bethany Schweiner—Bolt Buccaneers 

 Hailey Gaedtke—Busy Badgers 

 Savannah Jandrin—Champion Sparkplugs 

 Adilynn Schroeder—Pilsen Skylighters 

 Grace LeGrave—Lincoln Champions 

 Melissa Wery—Dyckesville Dolphins 

 Caleb Matthys—Royal Raiders 

 Michael Moede—Dairy Project 

 Morgan Schleis—Horse Project 

 Sam Pinchart—Livestock Project 

 Payton Kinjerski—Dog Project 

 Daria Ahrens—Poultry Project 

 Staschia Jensen—Goat Project 

 Tori Benzshawel—Rabbit Project 

Scholarships 

 Adult Leaders—Courtney Dorner 

 Adult Leaders—Taylor Iverson 

 Teen Leaders—Kayla Bosman 

 Jack—Dominique Ahrens 

 Auction—Quin Fenendael 

 Auction—Michael Moede 

 Auction—Carmen Haack 

 Dairy—Quin Fenendael 

 Dairy—Michael Moede 

 Horse—Courtney Dorner 

2016 4-H Graduation 

 Rachel Dax    

 Courtney Dorner   

 Gwen Eberle 

 Whitney Ebert 

 Carolyn Harz 

2017 East Metro Region Winter Leadership Camp 

 Attention youth leaders in 

grades 6-8 and adult 4-H volunteers!  

Don’t miss your chance to 

participate in the 2017 East Metro 

Region Winter Leadership Camp.   

It is always a great weekend full of 

leadership development and fun!  

From teambuilding, group 

facilitating, and goal setting to 

sledding, night hikes, and campfires, 

there will be something for 
everyone!  Mark your calendars now 

for a terrific time. This year’s 4-H 

East Metro Region Winter 

Leadership Camp will be held 

February 10-12, 2017, at Camp 

TaPaWingo near Mishicot, WI.   

 Older youth from throughout  

the East Metro Region will come 

together at 4-H Winter Leadership 

camp to work on improving their 

leadership skills through hands-on, 

interactive leadership sessions.  

Youth will gain a better 
understanding of what it means to  

be a leader and how to apply being a 

youth leader in their club, county, 

and school.  Along with leadership 

learning, youth will have 

opportunities to participate in a 

variety of recreational activities    

that may include sledding/tubing, 

snowshoeing, crazy games, and 

other outdoor activities. 

 Adult leader volunteers are 

needed as chaperones to support 

youth in learning leadership skills 
and experiencing the great outdoors.   

 Please note: Youth can only 

attend this camp once. Each county 

is provided spots for three 

participants and others can be put on 

a waiting list to see if other counties 

do not fill their quota. Therefore, 

preference will be given to qualified 

applicants that it is his/her last year 

to attend this experience. 

 Applications are due to the UW-

Extension Office by January 6, 

2017. If you’re interested attending, 

please Jill at (920)388-7185 for an 

application. 

mailto:jill.jorgensen@ces.uwex.edu


University of Wisconsin Extension, 4-H Youth Development 

                   website: www.uwex.edu/ces/cty/kewaunee  Jill.Jorgensen@ces.uwex.edu   920-388-7185          
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 Here are the minutes from 

Oct. 10th Royal Raiders club 

meeting held at 7:00 at the Fenen-

dael Farm  

 Meeting was called to order 

and pledges were recited and roll 

call was taken  

 Secretary’s report was read 

and motioned to accept by Hailey 

P. and seconded by Lindsay M.  

 Treasurer’s report was read 

and motioned to accept by      

Morgan W and seconded by    

Dillon P.  

 There was no Old business to 

discuss  

 New business is as Follows:  

 2016-2017 club fees are due. 

Please turn into Jenny. Fees 

are $3.50 per member.  

 The teen association is hold-

ing a Toys for Tots and food 

drive again this year and the 

club decided to participate. 

Please bring your new un-

wrapped toy and nonperisha-

ble food item to the Nov. and 

Dec. Meetings.  

 We want to welcome some 

new members: Sarah D,    

Rebekah M, Jaidyn P, and 

Eric J.  

 November and December 

Meeting we will be working 

on our Tie Blankets as our 

donation to the local nursing 

homes for one of our Commu-

nity service events. Please 

plan on attending so we can 

all share in the work to make 

these gifts.  

 We will send out a special 

email with the definite date 

and times for our Nov. 

meeting. We want to be sure 

the church will be available.  
 

 Meeting was adjourned mo-

tioned by Cayden N and seconded 

by Mason N.  

 Shane and Lonnie Fenendael 

provided a treat for the kids and 

then guided us on a farm tour. 

Thank you.  

  

Royal Raiders 

   Club News  

Reminder: Attend your four club meetings 

by May 31st 

University of Wisconsin Extension,  Jill Jorgensen, 4-H Youth Development   

              920-388-7185  * Jill.Jorgensen@ces.uwex.edu      

 

  

 4-H Youth Development 

Dyckesville Dolphins 
 Our 4-H meeting started at 

6:44PM at the Luxemburg high 

school library. Attendance was led by 

Vice President Maddy B. 

 Secretary’s report: Steven J. 

made a motion to add the Jamberry 

Fundraiser to last week’s secretary’s 

report and Michelle J. seconded the 

motion. 

 Treasurer’s report: The president, 

Mary J., said that the current balance 

is $1,244.74. 

 Old Business: Jamberry Fund-

raiser – we have to hand our catalogs 

in. 

 Some people went to open house 

– sounds like a success. 

 New business: Leaders Associa-

tion Banquet – who’s going? 

 Is everyone reenrolled? They are 

due the end of the month. 

 Fair: remember – you can do 

multiple choices for projects and 

there’s a lot out there. 

 Ice skating: we talked about what 

we’ll do, the cost, and the date.. 

 The president told us about Toys 

for Tots – they’re wanting every-

one to donate if they can. 

They’re making it a competition 

between clubs. 

 Steven and McKensie J. mo-

tioned to do Candy Bar Bingo, 

the Food Drive, and Toys for 

Tots. 

 We made a vote to see if we 

should do a competition for Toys 

for Tots – 11 people said yes so 

we’re doing it. 

 Kim, the leader, told everyone to 

grab a paper full of information 

at the end of the meeting. 

 We made a vote to see if we 

should do a craft at Candy Bar 

Bingo – most people said no. 

 Next month bring non-perishable 

food item for food drive. 

 Do we want to separate food 

drive and Toys for Tots? We did 

a vote and most people wanted 

to. 

 Next meeting should be in Dyck-

esville. Steven J. and John S. mo-

tioned to adjourn the meeting which 

ended at 7:17 PM. 

 

Submitted by Claire S., Secretary 

Bells of Luxemburg 

 The Bells of Luxemburg 4-H 

club held a meeting on October 

10. The meeting was held in the 

Luxemburg-Casco High School 

Cafeteria. It was a regular meet-

ing.  

 The meeting was called to 

order at 7:00 p.m. In this meeting 

we voted for a bi-law change that 

includes Cloverbuds in voting. 

We then voted for new officers of 

our 4-H club. Our new officers 

are President -Kalista A, Vice-

president- Brianna P, Secretary- 

Sierra P, and Treasurer- Anna P.  

 We also had a costume con-

test for the younger children. Eve-

ryone who dressed up got $1. Af-

ter the costume contest, we played 

Halloween games.  

 The meeting was adjourned at 

8:00. Our next meeting will be 

held on Monday, November 14 at 

7 pm in the Luxemburg-Casco 

High School Cafeteria.  

 ~Sierra P, Club Secretary.  

 Meeting was held on October 

18, 2016 at St. Peters Church, 

Lincoln at 7:00 p.m.  

 The meeting was called to 

order by Grace L at 7:00p.m. on 

October 18, 2016. The flag pledg-

es were led by Grace L. The treas-

urer Rosanna L gave the treasur-

er’s report.  

Crafts & Projects Report: Clo-

verbuds did a mask craft.  

Old Business: Project dona-

tions, Leader banquet chocolate 

basket, Fair enrollment fees, 

Theys Orchard Tour and Open 

House –October 8 and we did 

rock painting.  

New Business: Teen Association 

meeting on November 8 at 6:00 

pm at Fairgrounds, 4-H recogni-

tion banquet on October 22  

Reviewed the By-Laws, Held club 

elections, new officers are Presi-

dent-Rosie L; Vice-President-

Cole C; Secretary-Taylor T; 

Treasurer-Brandi C; Sergeant of 

arms-Melanie R, Decided club 

activity calendar for the year, dis-

cusses 4-H Trips that you can do, 

Roller-skating Nov. 5 from 1-3 at 

Rola-Rena, 731 Morris Avenue, 

Green Bay, 4-H enrollment due 

by October 31  

 Pictures for 4-H calendar due 

to Darlene by mid-November, and 

General leaders’ comments  

Announcements: Next meeting 

date will be November 14, 2016 

at 7:00 P.M. at St. Peter’s Church 

Lincoln and Snacks provided by 

Robinson, Thiry and Charles fam-

ilies. 

 

Respectfully Submitted  

Lincoln Champion Secretary  

Lincoln Champions 

Save the Date: Feb 25, 

2017 is going to be 4-H 

Project Day. 

 Registration forms will be 

available on the Kewaunee County 

4-H website, through the UW-

Extension office, from 4-H club 

leaders, and will be sent through 

Kewaunee County schools in mid-

January. This fun day of hands-on 

learning always fills up quickly 

each year and is open to all youth 

in grades K-6. If you have any 

questions, please call, 920-388-

7135. 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

 As a reminder, to be a mem-

ber in good standing in Kewaunee 

County 4-H and show as a mem-

ber at the Kewaunee County Fair, 

you need attend four club meet-

ings by May 31, 2017 and main-

tain your member expectations 

that you signed when you enrolled 

in 4-H. Club meetings and project 

meetings are separate. Project 

meetings do not count toward 

your club meeting total. Members 

that are not in good standing will 

not be able to participate as a 

Kewaunee County 4-H member in 

the Kewaunee County Fair, WI 

State Fair, 4-H Leadership Trips, 

and other similar experiences. 

 Most clubs have nine to 

twelve meeting a year. Therefore, 

even if you have to miss a few 

meetings due to other activities 

(work, practice, sports, etc.) there 

should still be an ample amount of 

meetings for your family to attend 

and meet this requirement.  

 The exception to this require-

ment is for youth in grade 13 

(college) because it is understood 

that those members may not be 

able to make it back to the county 

on a regular basis to attend 

monthly club meetings. However, 

they should remain as involved as 

possible during that time. In addi-

tion, grade 13 members are still 

expected to meet all of their pro-

ject area requirements if they 

would like to show that project at 

the Kewaunee County Fair. 

 If you are wondering how 

many meetings that you have at-

tended this year, please contact 

your club leader.  
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University of Wisconsin Extension,  Aerica Bjurstrom, Agriculture Agent 

920-388-7138 * aerica.bjurstrom@ces.uwex.edu 

Forage Sampling Frequency as Influenced by Dairy Herd Size 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

Introduction 

 The practice of forage sampling and analy-

sis has long been the foundation for dairy nu-

trition consulting and ration formulation. As 

the forage and dairy production industries have 

evolved, forage sampling/analysis has become 

integral not only for ration formulation, but 

also for forage contracting, pricing and inven-

tory control programs used by dairy producers 

and their consultants. Because forage quality 

plays such a critical role on modern dairy 

farms, the traditional forage sampling and 

analysis guidelines may not be adequate. The 

aim of this “Focus on Forage” article is to re-

think forage sampling and analysis guidelines 

for dairy farms in a question/answer format. 

 For more general background information, 

readers are referred to “Sampling hay, 

silage and total mixed rations for analy-

sis” (UW Extension Publ. A2309; 

http://learningstore.uwex.edu/assets/pdfs/

A2309.pdf). 

How frequently should the dry matter 

(DM) content of silages be determined on 

the farm? 

The DM content of silages and wet by-product 

feeds must be determined to calculate the as-

fed amounts of these ingredients to add to the 

TMR to ensure that the desired amount of DM 

is being fed in the ration. Because feeding the 

proper amount of DM of each feed ingredient 

in the ration is so important, it is recommended 

that the DM content of silages be determined 

as frequently as possible. Many farms adopt 1x 

to 3x per week forage DM evaluation protocols 

to ensure that the proper of amount of silage 

DM is fed in the ration. In most instances, 

weekly or batch sampling of wet by-product 

feeds for DM determination is adequate. In 

addition, when a change in silage moisture 

content is noticeable by sight or touch, the DM 

content of the silage or by-product feed 

should be re-determined immediately. 

 There are some circumstances that may 

require altering the basic silage or by-product 

feed DM monitoring plan listed above. For 

example, in bunker silos the silage DM moni-

toring program is dependent on the variation in 

DM content at filling, removal rate and wheth-

er or not a facer is used to remove the silage. 

With minimal variation in DM content at fill-

ing (i.e. Corn silage), fast removal rates and 

facer removal, the DM content during feed-out 

is often less variable because DM contents (i.e. 

varying harvest and drying conditions) are  

better represented horizontally and vertically 

along the face of the bunker silo. With highly 

variable DM contents at harvest (i.e. legume or 

legume-grass silages), slow removal rates and 

unloader removal, the silage DM content    

during feed-out can be highly variable. As a 

result, silage DM monitoring programs may 

need to be intensified depending on the forage 

and how the silage is removed. 

 Another consideration is monitoring the 

DM content of silages stored in silo bags. Of-

ten a set weekly DM monitoring program that 

works well for corn silage stored in bags does 

not work well for legume, legume-grass or 

grass silages stored in silo bags, because silag-

es stored in bags are removed exactly as 

filled; load to load, field to field, or cutting to 

cutting with the variation in DM content at 

filling re-presenting during feed-out. This con-

cept is defined in Figure 1 where the variation 

in DM content of 100 loads each of 

legume-grass silage and corn silage are plotted 

to demonstrate the greater load to load varia-

tion in DM content for legume-grass silage 

than corn silage. When legume or legume-

grass silages are stored in silo bags it is often a 

better to determine 

the DM content of 

silages when filling 

the silo and marking 

the bags by 

load, field, or cutting 

so that rapid changes 

in silage DM content 

can be anticipated. 

This approach can 

work for other nutri-

ents (i.e. CP, NDF, 

etc.) as well. 

  Another simple 

procedure to deter-

mine DM content of 

silages in bags or 

tower silos that are 

highly variable in 

DM content is to use a food dehydrator and 

placing a silage sample in the dehydrator after 

feeding. The dehydrator will dry the forage 

slowly overnight and the 

forage DM content can be determined the    

following day immediately before feeding.  

 For more information on measuring forage 

DM content with a food dehydrator refer to: 

www.uwex.edu/ces/crops/uwforage/

DM_using_dehydrator_Final.pdf 

How frequently should forages be sampled 

for analysis for nutrient composition at a 

commercial feed testing laboratory? 

Evaluation of forage quality has traditionally 

been done by monthly sampling of the forages 

being fed and sending the samples to a feed 

and forage testing laboratory for determination 

of nutrient composition. However, this sam-

pling protocol may be inadequate on larger 

dairy farms. Researchers at The Ohio State 

University now recommend different feed and 

forage sampling protocols depending upon 

herd size. An analysis was performed using 

their software program to generate the results 

provided in Tables 1 and 2. The optimum sam-

pling frequency for herds ranging from 50 

to 1600 milking cows is presented in Table 1. 

The optimum sampling schedule for the 50 

cow herd was the same as what has been done 

traditionally in the dairy industry. As herd size 

increased from 50 to +1000 cows, the interval 

between sampling decreased from 30 to 4 days 

so that sampling was required on 7 days per 

month in the large herd instead of only one 

day monthly in the small herd. Additionally, 

the number of samples required per sampling 

day per forage was 1, 2 and 3 for 50, 100 and 

200-1600 cow herds, respectively. Therefore, 

the number of samples required per month per 

forage increased from 1 to 21 as herd size in-

creased from 50 to 1600 cows. 

 In anticipation of some large herds not 

wanting to adopt a more aggressive sampling 

schedule, the results from a comparison of a 

more conservative sampling schedule to the 

optimum is presented in Table 2. For large 

herds, the interval between sampling was set at 

10 days so that the number of sampling days 

per month was limited to 3. The number of 

samples per sampling day per forage was lim-

ited to 2, thereby resulting in 6 samples per 

month per forage. The total quality cost (TQC) 

to the dairy herd for this more conservative 

sampling schedule relative to the optimum was 

$8, $29 and $81 per day; TQC includes 

the cost due to lost milk production if forage 

quality declines. 

 The amount of specific forage included in 

the ration and the potential nutrient content 

variation can also influence its sampling and 

analysis frequency. For example, if a dairy 

herd is feeding 20 lb. DM per cow per day 

from legume-grass silage, which has a more 

variable nutrient composition, then the silage 

should be tested frequently as variation in nu-

trient composition could have a large impact 

on the ration. In contrast, if a dairy herd is 

feeding 20 lb DM per cow per day of corn 

silage with low variation in nutrient composi-

tion then the silage can be tested less frequent-

ly. Likewise, if feeding 1 lb. of straw per cow 

per day the variation in 

the quality of straw would have minimal im-

pact on the ration; thus, the straw can be tested 

less frequently. Dry hay or straw is best sam-

pled and analyzed on a lot-to-lot or load-to-

load basis. The process is different for silages 

because silo filling, unloading and feeding is 

a continuous or dynamic process, and silage 

sampling and analysis should likewise be con-

tinuous to determine or anticipate changes in 

nutrient composition over time. 

How should new sample analysis results be 

used? 

 An intensive forage sampling program 

does not mean rations are automatically re-

balanced every time a new silage or feed anal-

ysis are received from the feed and forage test-

ing laboratory. Intensified silage sampling pro-

tocols are designed to quantify changes in 

forage quality as early as possible or during the 

period of change. If the new nutrient composi-

tion results change and there is a logical reason 

for the change (i.e. change in lot or load, field, 

cutting, variety, location within the silo, 

change of silo, etc.), then the new nutrient 

composition data likely better represents the 

forage in the current ration. In this case, the 

new data should be used for ration re-

formulation. If the change in the primary nutri-

ent (CP, NDF, starch, etc) composition is small 

(<5.0% of the old value) then the change in 

nutrient composition may simply be due to 

random error related to sampling or laboratory 

analysis. In this case the new nutrient composi-

tion data should be averaged with the old 

nutrient composition data and the mean values 

used for the scheduled ration re-formulation. 
 

Written by Pat Hoffman, former Dairy Extension 

specialist; Randy Shaver, Extension Dairy Nutri-

tionist; and Paul Dyk, former Dairy & Livestock 

Agent, Fond du Lac County. 
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 Kewaunee County Farm Technology Days 2017 is only 7 months away! If 

you would like to volunteer, exhibit, or find additional information on the show, 

visit: http://www.wifarmtechnologydays.com/kewaunee/ 

 You can also find order forms for the limited edition commemorative Gehl 

800 Forage Harvester and the Landmark Farm program. You can also cut the 

forms out of this newsletter and send them to the addresses listed. 

 Kewaunee County Farm Technology Days logo wear is also available at 

Ebert Enterprises 920-388-1896 during normal business hours.   

Kewaunee County Farm Technology Days 

Ash Content of Forages 

https://kewaunee.uwex.edu  https://www.faceboook.com/KewauneeCtyUWEX https://twitter.com/KewauneeCtyUWEX 

University of Wisconsin Extension,  Aerica Bjurstrom, Agriculture Agent 

920-388-7138 * aerica.bjurstrom@ces.uwex.edu 

Agriculture 

 Dairy producers and their nutrition consultants 

seldom discuss nutritional aspects and possible 

ramifications of feeding high ash content forages 

and diets to dairy cows. It is a subject that generally 

falls off the radar screen. The ramifications of feed-

ing dairy cows diets or forages high ash content are 

not well understood but excessive ash contents in 

forages or in dairy cow diets could be a silent an-

tagonist in the dairy nutrition program performance. 

What is ash? 

 Ash is simply the total mineral content of a 

forage or diet. Ash content of a forage or total 

mixed ration is easy and economical to measure in 

a forage testing laboratory. In a general, ash content 

of forage or TMR is determined by a process simi-

lar to cremation. The forage or TMR is burned at 

500°C for 2 hours and the residual minerals, often 

called inorganic material, are determined. It is im-

portant to understand that the procedure measures 

the simple sum of all minerals in the feed. Minerals 

in feeds can be broken down into two general cate-

gories, endogenous and exogenous. Endogenous 

minerals can be   loosely defined as minerals plants 

normally contain such as calcium, phosphorus, po-

tassium, and magnesium etc. 

 Many endogenous minerals are of nutritional 

value for lactating dairy cows and we often want 

the value, such as in the case of calcium to be high 

to reduce supplementation cost. Exogenous miner-

als are minerals that are exterior to normal plant 

minerals, such as silica and forages and rations 

should contain as little soil contamination as possi-

ble. In TMRs a third category of ash, supplemental 

minerals, is also represented in a total ash measure-

ment. Supplemental premixes, salt and buffers 

would be the major contributing supplements to this 

category. The total ash procedure does not however 

distinguish between endogenous, exogenous or 

supplemental minerals but a sum of all of the min-

erals in a feed. However if total ash content is 

known many inferences can be made simply by 

evaluating the total ash content of a forage or TMR 

and comparing it to reference values.  

Why is ash important? 

 By nature ash or minerals are devoid of pro-

tein, calories, energy or nutrients that a dairy cow 

can ferment in her rumen. In fact, the reason we 

measure ash content of forages and TMR’s in for-

age testing laboratories is to estimate energy and 

calculate non-fiber carbohydrate content (NFC = 

100 − ((NDF-NDFCP) + CP + Fat + Ash)). Be-

cause feeding minerals to cows is a common and 

necessary practice it is important to understand 

what constitutes a normal ash content in a forage or 

TMR and what constitutes an abnormal ash content. 

If the ash content of a forage or TMR is abnormally 

high there is a very good chance the forage or TMR 

is contaminated with soil which is not desirable. To 

understand the relative significance of feeding high 

ash content forages we offer the following example. 

If a dairy producer fed 25 lbs of dry matter from 

forage containing 18.0% ash the dairy producer 

may actually be feeding 2.5 lbs of supplemental soil 

to his or her cows. Unfortunately the research liter-

ature is almost devoid of information to help under-

stand what may happen to cows in this situation so 

we can only speculate that feeding 2.5 lbs of soil 

would not have a positive effect on lactation perfor-

mance. In general corn silage has less ash as com-

pared to legume-grass forages. The normal ash con-

tent of corn silage is approximately 5.0% of DM 

but we do observe corn silage samples which con-

tain up to 10.0% ash. Again, dairy cows fed corn 

silage containing excessive ash could be consuming 

significant amounts of soil as a result. 

 The normal ash content in TMR’s is 9.0% of 

dry matter which includes endogenous minerals, 

exogenous minerals and supplemental minerals. In 

extreme situations ash contents of TMR’s have con-

tained up to 17.0% ash. In these situations a lactat-

ing dairy cow consuming 55 lbs of dry matter 

would be consuming a net of 4.4 lbs of excessive 

soil, mineral supplement or its total equivalent. 

These examples highlight that the amount of non-

fermentable inorganic matter in some dairy cattle 

diets can get very high.  

Why are some ash values high? 

 Laboratory observations alone cannot pin-point 

why ash contents are high in some forages and 

TMRs. New forage harvesting and storage practices 

used on many dairy operations may play a role. A 

short list of possible explanations is as follows. For 

example new disc-type hay-bines which lift forages 

with negative air pressure may also draw soil into 

the forage. Forages that are lodged due to heavy 

rains and wind maybe more contaminated with un-

wanted soil. Forages stored in bunkers, piles and 

silage bags on earthen bases may result in soil con-

tamination in the loading process. Pack tractors and 

trucks can drag soil into bunkers and silage piles 

during the filing and packing process. Finally, sand 

laden manure spread on fields between first and 

second crop forage harvest may result in the har-

vesting equipment pulling the dried sand laden ma-

nure residue back into the second crop and severely 

elevate the ash content of the second crop forage. In 

the case of TMRs these factors combined with ex-

cessive mineral, buffer, or salt supplementation 

may contribute to high diet ash contents. Many of 

these situations are unavoidable in making forages 

and managing dairy cattle diets but paying close 

attention to ash contents in forages and TMRs may 

yield valuable management insights for future man-

agement decisions. 

Patrick C. Hoffman, former Extension Dairy      

Specialist 

 

For more information, including graphs and charts, 

please visit our web site:  

http://fyi.uwex.edu/kewauneeag 
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What is a LANDMARK FARM? 
 A LANDMARK FARM is farm located in Kewaunee   

County or the adjoining townships of the adjacent  counties of 

Door, Brown, and Manitowoc, which choose to be a sponsor 

for Kewaunee County Farm Technology Days 2017.  It is a 

working farm, producing agricultural goods.  Dairy, livestock, 

cash grain, vegetables and    specialty farming of all sizes and 

scales make up the diversity of Kewaunee 

County’s agricultural landscape, which we 

want to celebrate. 

 

Whether large or small, whether the farm 

has been in your family for a short time or   

a lifetime, we want to offer you this limited 

time opportunity to have your farm and  

family’s name associated with this great         

agricultural showcase. 

 

We are seeking $300 per LANDMARK 

FARM.  This gift will support the general 

fund of Kewaunee County Farm Technology 

Days event.  Any remaining funds after the 

event will stay in Kewaunee County and be 

dispersed by agricultural peer committee to 

youth education, outreach and other         

agricultural related opportunities.  

 

Why Become a LANDMARK FARM? 
 Hosting Farm Technology Days is an honor for our county that may not 

come around again for decades to come.  Your gift to the LANDMARK FARM 

project entitles you special recognition during the show and for years to come. 

Each sponsoring farm will receive the following: 

 *LANDMARK FARM signage award that will be presented during 

 the Kewaunee County Farm Technology Days 

 *Two paragraph synopsis of farm history and introduction on stage at 

Kewaunee Farm Technology Days 

 *2 FREE Kewaunee County Farm Technology Days tickets 

 * Your farm name displayed on the LANDMARK FARM sign to be    

located within Kewaunee County thereafter 

Kewaunee County is hosting the 2017 Wisconsin 

Farm Technology Days, and we are offering     

local farms a unique opportunity to play a     

special part in sponsoring this premier             

agricultural event! 

Become a LANDMARK FARM 
Fill out this section and return with your sponsorship of $300 to: 

 Agropur, c/o Jeff Montsma, 3500 East Destination Drive, Appleton, WI  54915 

Checks can be made payable to “Wisconsin Farm Technology Days– Kewaunee County” 

  

Name_________________________________________________________________________ 

Farm Name ____________________________________________________________________ 

Address _______________________________________________________________________ 

Phone Number _________________________________________________________________ 

E-mail Address _________________________________________________________________ 

Your farm and/or family name as you would like it to appear on the sign and award: 

(i.e. “Kewaunee Acres / John Smith Family”) 

______________________________________________________________________________

______________________________________________________________________________

Yes, I want to be recognized as a LANDMARK FARM.  My gift of $300 is enclosed. 
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